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In many situations, people are evaluated by numerical results, such as test scores or
performance data, because these values appear to provide an objective measure of
ability.

However, such measurements do not always reflect the full range of a person’s
skills, especially when those skills involve creativity, communication, or long-term

development.

For example, a student who performs poorly on a single exam may still possess a
deep understanding of the subject, which cannot be easily expressed through limited
testing conditions.

At the same time, another student who achieves high scores may rely on short-term

memorization rather than genuine comprehension.

Because of this, some educators argue that evaluation systems should be designed
to include multiple forms of assessment, so that different types of ability can be
recognized.

If judgments are based too heavily on numerical data alone, important qualities may
be overlooked, leading to decisions that do not accurately represent individual

potential.

This issue becomes more significant when such evaluations influence future
opportunities, since once a certain impression has been formed, it can be difficult to

change, even if new evidence appears later.
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(D Why are numerical results often used for evaluation?

(2 Why are such measurements limited?

(3 What example shows a problem with test scores?
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What might happen if evaluation depends only on numbers?

a. Important qualities may be ignored
b. All abilities will be recognized
c. Students will study less

d. Tests will become easier
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At the same time, another student who achieves high scores may rely on short-term

memorization rather than genuine comprehension.
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(D Because they appear to provide an objective measure of ability

(2) They do not reflect the full range of a person’s skills

(3 A student with low scores may still understand deeply
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evaluate : i %  numerical : (fE®D  value : {l1E / $E / &

objective : E&IR7%  measurement : 5F@ / BIE  reflect : RT3
involve : 5 / 8 /BRI S  creativity : BIiEME

term : HARG / FAEE / FHl — long-term: BHAD  possess : RET B
genuine : AE®D / A¥JD  comprehension : I assessment : FHET5E
recognize : 53t 9 %  overlook: Bg& 9/ RiEBTY  accurately : IEFEIC

represent: &Y influence : ®E%Z 523  impression : IR
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Because of this, some educators argue that evaluation systems should be

designed to include multiple forms of assessment, so that different types

of ability can be recognized.
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e |f judgments are based too heavily on numerical data alone, important
qualities may be overlooked, leading to decisions that do not accurately
represent individual potential.
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This issue becomes more significant when such evaluations influence

future opportunities, since once a certain impression has been formed, it

can be difficult to change, even if new evidence appears later.
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