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In recent years, more people have started to change jobs, which shows that their
way of thinking about work is changing.
While people in the past often stayed in one company for many years, younger

workers today tend to look for new opportunities.

For example, some workers decide to leave their jobs when they feel that they are
not learning new skills.
As a result, they try to find positions that will allow them to grow and gain more

experience.

However, changing jobs frequently also has some risks, which people need to
consider carefully.

If workers move too often, they may not develop deep knowledge in one field.

On the other hand, people who stay in the same company for a long time can build
strong relationships and gain trust.
By choosing the right balance between stability and change, workers can create a

career that suits their goals.
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(D What change has happened in recent years?

(@ Why do some workers leave their jobs?

(3 What is a risk of changing jobs too often?
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What can people who stay in the same company for a long time do?

a. They cannot gain trust
b. They lose their skills
c. They often change jobs

d. They can build strong relationships
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By choosing the right balance between stability and change, workers can create a

career that suits their goals.
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(D People have started to change jobs more often

(2) Because they feel they are not learning new skills

(3 They may not develop deep knowledge @d
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e which shows that their way of thinking about work is changing
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e As a result, they try to find positions that will allow them to grow and gain

more experience.
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e On the other hand, people who stay in the same company for a long time

can build strong relationships and gain trust.
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